City College of San Francisco
Child Development and Family Studies

New/Proposed Certificate of Achievement: Educator Careers I

· Stacks to Educator Careers II Certificate of Achievement (24 units)
· Then, stacks to AA-T in Child and Adolescent Development (60 units)

Program Goals and Objectives Our goal is to create a stackable certificate pathway starting with an Educator Careers I, 12 unit, Certificate of Achievement that stacks to the Educator Careers II, 24 unit, Certificate of Achievement and the AA-T Degree in Child and Adolescent Development. This certificate has the opportunity for students to complete six units of transferable electives, allowing them to deepen their learning in the field of education in various areas of focus. 

This pathway could lead to multiple educator roles, including: 
· PK-3 Teacher
· K-5 Teacher
· Special Education Teacher
· Youth Work Roles (i.e. Program Leaders, Mental Wellness Coordinators, etc.)
· School Counselors/Psychologist

This certificate pathway has been proposed and approved by our CTE Advisory Committee based on a number of labor needs and specific program partnerships, including: 
1. SFUSD Dual Enrollment Internship Program for students in educational pathways
2. SF Educators Rising, an ECE, Elementary & Special Education Para Apprenticeship partnership between CCSF and SFUSD (2021 - present)
3. Youth Worker Apprenticeship partnership between CCSF as the LEA and Beacon afterschool programs as well as ECEPTS. (Fall 2024 - present: Planning stages)
4. K-16 Pathway collaborations with multiple programs at SFSU, including Liberal Studies ITEP (Integrated Teacher Education Program), Child and Adolescent Development Department, SFSU Department of Elementary Education, and the SF Scholars SFSU Special Education Program. 

Catalog Description:
This Certificate of Achievement introduces students to foundational content and educational careers in PK-12 Teaching, Special Education and/or Youth Work/Extended Care. It builds to the Educator Careers II Certificate of Achievement and the AA-T in Child and Adolescent Development, which is aligned with various transfer and credential pathways for teachers and counselors in education.

Upon completion of this program, students will be able to: 

· Compare the developmental needs of diverse children and youth when planning curriculum for inclusive classrooms, elementary/middle/high school classrooms or youth programs in the community.
· Examine the role of communities and families in the lives of diverse children and youth. 

Program Requirements –Introduction to Educator Careers

Students must complete 6 required units and 6 elective units in an area of their choice. Minimum time to complete the program is two semesters


Courses Required for the 12-unit Certificate of Achievement in Introduction to Educator Careers: 


Course	Units	Year/Sem
Required Courses	 
CDEV 67: Child, Family, Community	3.00	Y1 S1
CDEV 53: Child Growth & Development	3.00	Y1 S2
Subtotal: Required Units	6.00	


	Elective Courses: 6 Units Required (Your Choice of Following List)
	
	

	Choose 6 units
	
	

	CDEV 65: Orientation to ECE
	3.00
	Y1 S1

	CDEV 78: Supervised Field Experience in Youth Work
	1.00
	Y1 S1

	CDEV 78W: Supervised Field Experience in Youth Word
	2.00
	Y1 S1

	CDEV 95: School Age Childcare Curriculum
	3.00
	Y1 S1

	CDEV 97: School Age Growth & Development
	3.00
	Y1 S2

	CDEV 150: Orientation to PK-12 Education
	3.00
	Y1 S1

	CDEV 100: Traumatic Violence Intervention for Young Children and Families
	3.00
	Y1 S2

	MATH 65: Mathematics for Elementary School Teachers
	3.00
	Y1 S2

	CDEV 120: Special Education TK-12
	3.00
	Y1 S1

	CDEV 41T: Early Autism Spectrum Disorders
	1.00
	Y1 S2

	CDEV 99: Sensory Processing Disorder
	1.00
	Y1 S2

	CDEV 121: ADHD
	1.00
	Y1 S2

	CDEV 122: Social Emotional Differences
	1.00
	Y1 S2

	CDEV 123: Learning Differences
	1.00
	Y1 S2

	CDEV 124: IEP
	1.00
	Y1 S2

	CDEV 125: Children’s Emotional Development
	1.00
	Y1 S2

	AMSL 1A: American Sign Language Part I
	3.00
	Y1 S1

	AMSL 1B: American Sign Language Part II
	3.00
	Y1 S2

	CDEV 114: Work Experience
	1.00 - 3.00
	Y1 S2



Subtotal Elective Units: 	6.00	
TOTAL UNITS: 	12.00	


Year 1 Fall = 6 units
Year 1 Spring = 6 units
Total Units = 12 units
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Master Planning – 

This certificate pathway reflects CCSF’s mission in a number of ways: 
1. It provides career skills needed in the workplace for students currently working with children and youth
2. Our mission statement states that CCSF “belongs to the community.” This certificate pathway emerges from robust community partnerships with multiple organizations, including SFUSD Dual Enrollment, SFUSD Human Resources, UESF, and  the San Francisco Beacon Initiative
3. The certificate pathway stacks directly to the AA-T transfer degree, preparing students for transfer to multiple SFSU programs in education. WE have consulted with the CAD Department, the LIberal Studies ITEP (Integrated Teacher Education Program), the PreK-3 ITEP, the SF Scholars Special Education Program and the Graduate School of Education/Elementary Credential Program at SFSU as we developed this pathway

The California State Plan for Career Technical Education (CTE):  A Vision for Equity and Excellence in CTE, adopted on March 10, 2023, names four priorities: 
1. Supply that meets demand: This pathway meets demand for educators in multiple areas throughout multiple educator pathways.
2. Effective delivery and support: This pathway aligns with workbased learning initiatives, transfer requirements and the pathway for equivalency for the Multiple Subject CSET at San Francisco State University. Furthemore, the two new stackable Certificates of Achievement aim to increase equitable access, retention and completion within the pathway.
3. Data that informs investments: As noted in the LMI report and elsewhere in this narrative, multiple data sources motivate the need for this pathway
4. Systems alignment: This pathway responds to feedback from stakeholders in multiple systems, including youth worker, employment/SFUSD, Dual Enrollment at SFSUD and multiple transfer institutions

Furthermore, this pathway integrates the five themes that cross these priorities: Pathways, Dual Enrollment, Work-Based Learning (apprenticeships and fieldwork), Regional Partnership Development and CTE Teacher Faculty Preparation and Pipeline.

Finally, the California Master Plan for Career Education, published in December 2024, states the importance of the following elements, which are all integrated into this pathway: 
· Alerting learners to educational and job opportunities; 
· Ensuring people have chances to explore options in a hands-on way and to build connections with employers; 
· Providing “earn-and-learn” opportunities whereby people can be paid as they gain skills; 
· Developing stackable credentials that ensure learning opportunities are built on each other; 
· Offering navigators that help people access services and address challenges

Enrollment and Completer Projections – 
We expect about 40 students to complete the 12 unit certificate per year.

These numbers are based on: 
· The number of students in the SF Educators Rising Para Apprenticeship (12 in this pathway)
· The number of students expected in the Beacon Youth Worker Apprenticeship (20 per year)
· The number of students pursuing the deactivated Youth Worker Certificate, the deactivated Introduction to Special Education Certificate and the deactivated Pre-Teacher Certificate. 

Place of Program in Curriculum/Similar Programs – 
The series of two Certificates of Achievement streamlines a number of our recently deactivated CDEV certificates, including: 
· Youth Worker Certificate of Achievement
· Introduction to Special Education Certificate
· Pre-Teacher Certificate of Achievement

Similar Programs at Other Colleges in the Service Area–



Given the widespread labor needs throughout the Bay Region, all of our community colleges need programs like this. That said, other Bay Area programs have stackable certificates in ECE but not in their Child and Adolescent Development pathways




Narrative, Local Need and Labor Market Data
Our local and regional areas have documented, longterm educator shortages in multiple areas. This certificate addresses entrylevel positions in three specific areas: 
1. Youth Workers/Extended Care
2. Para Educators/Teaching Assistants in TK-12 Schools
3. Special Education Para Educators

Our certificate pathway addresses the need for more educators' preparation for entry-level jobs.  In February 2017, Laboissiere, M., and M. Mourshed documented that 60% of employers are disappointed by the lack of preparation for entry-level jobs and beyond.[footnoteRef:1]  [1:  Closing the Skills Gap: Creating WorkforceDevelopment Programs That Work for Everyone ”https://www.voced.edu.au/content/ngv%3A76385. ] 


This Certificates of Achievement includes required courses that count towards CALGETC transfer, CDEV 67: Child, Family and Community and CDEV 53: Child Growth and Development. 


LMI Data: 
Data from the Centers of Excellence Education Sector Profile Report, Sept 20, 2023:
Overall, the Education sector accounted for over 200,000 jobs in the Bay Region in 2021. Between 2021 and 2026, these jobs are projected to grow by 11% with 27,373 projected annual job openings. Employment demand in the Education sector is projected to grow in the Bay Region over the next several years (2021-2026) by 22%. Including: 
· Early Childhood and Elementary Education 19,157
· Secondary Education  4,219 
· Specialized / Other Education 3,997
· Preschool Teachers, Except Special Education 2,362 16,429 2,342 14% 9,438 81%

Furthermore: 
· 20%  of average annual CA job openings represent 20 priority occupations in ECE/EDU2 
· 5.8% increase of projected number of annual openings in ECE/EDU priority occupations2
· It is estimated that 2,500 new transitional kindergarten teachers and aides and 8,000 new after-school staff will be needed by 2025 to meet the workforce needs of newly funded programs in the Bay region.

Youth Work and Out-of-School Time Labor Data: 
According to the Center of Excellence’s 2022 Report (see footnote 1), “programs that provide care and supervision for children when they are not attending school are commonly referred to under different names such as, Out-of-School Time (OST), Extended Learning (EXL), or After-School Program (ASP). The
OST/EXL/ASP workforce is a significant sub-sector of the child care workforce in California. 

It is the largest child care sector, typically serving children aged 4–12 years, ranging from Transitional Kindergarten (TK) through grade 5, and may also include middle school programming for older youth. This age range includes a significant portion of the child population, serving children before and after school as well as full-time during school vacation periods. It is estimated that between 30,000–80,000 individuals in California are engaged in caring for school-age children (primarily from elementary school) outside of school hours. As the Bay region typically represents 20% of the ECE/EDU sector workforce, it is estimated that approximately 6,000 individuals work in the publicly funded network of programs
and 16,000 individuals work in related programs in the Bay region, totaling 22,000 individuals.”

Special Education: 
Special education has protracted shortages from entrylevel, typically para educator positions through credentialed Special Ed teachers. On February 25th, 2025, SFUSD had 93 S10 openings for para educators who would work with children with disabilities based on IEP (Individualized Education Plan) mandates. In 2020, the Learning Policy Institute and Policy Analysis for California Education reported that: “California is in the midst of a severe special education teacher shortage that threatens the state’s ability to improve outcomes for students with disabilities.” [footnoteRef:2] They document an increase in teacher attrition, a decline in teacher preparation enrollments, and the need for more high retention pathways for future teachers.  [2:  Ondrasek, N and all. 2022. California’s Special Education Teacher Shortage. Learning Policy Institute and Policy Analysis for California Education.] 


Advisory Committee: 
Our Advisory Committee has identified these continuing and exacerbated labor needs and  in April 2025 proposed the development and refinement of these pathways to our AA-T Degree in CAD, as per the submitted minutes.

Conclusion: 
This Certificate of Achievement, the first on a series of two certificates on teh way to the AA-T in Child an Adolescent Development, creates an early point of achievement for students along their path, and builds on existing and emerging supportive pathways for our students from SFUSD Dual Enrollment students to youth workers in the Beacon Apprenticeships, to the SFUSD Paraeduator Apprentices in the SF Educators Rising Program.

