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Minutes: Human Services: Advisory Board Meeting 
Date: Thursday, October 19, 2023, 
Commenced: 11:35 am/ Adjourned: 1:00 pm
Attendees: Christina Howell Ph.D., Stephanie Cervantes,  Sarah Valenzuela, Ginger LeBlanc, Kern behavioral health and Recovery Services- Adult Team, Kern County Department of Human Services, Alzheimer's disease association of Kern County, Bakersfield ARC, The Open Door Network, Garden Pathways, Kern Literacy Council, The Mission of Kern County, CAPK Shafter- youth center, United Way of Kern County,  CPAK Friendship House, Bakersfield College -outreach of special programs, California Veterans Assistance Foundation. Isias Hernandez, Kimberly Arellano Carmona, Charles Daramola, Lynn Knaggs, Cecilia Lopez,
Dean Christina Howell presented that the Human Services major under her department will have the most current information available. One of the main goals is to make sure community partner collaboration is intact. Dean Howell introduced Sarah Valenzuela, Human Services Coordinator as the next presenter. 
Sarah introduced faculty that are a part of Human Services, Professor Isaias Hernadez and Professor Lynn Knaggs. Both completed introductions. 
Social and Behavioral Sciences Pathway was introduced to attendees. 
Human Services Map- Associate Degree (AA)
		Human services SLO (student learning objectives) are:
· Demonstrate an understanding of the perspective, theories, methods, and core concepts of behavioral sciences.
· Explain the major problems and issues in the disciplines and their contemporary, historical and geographical context.
· demonstrate an underlying understanding of an ability to describe the contributions and perspectives of women, ethnic and other minorities, and western and non-western peoples.
Human Services Job Skills Certificate SLO are:
· Demonstrates skills (decision making, problem solving, verbal and written communication) and characteristics (integrity, confidentiality, active listening) required to work
· Describe and apply clients systems of various sizes, i.e. individuals, families, groups, organizations and communities as well as forms of diversity. Assessment: Pretest/ Post- test
· Explain bureaucracies, social policy, ethical standards, and various courses of action while working with clients. Assessment: Pretest/ Post -test
Program Requirements:
· COMPB5 -Introduction to Microsoft Office (3 units)
· ENGL B50 -Introduction to college composition (4 units)
· HMSV B40- Introduction to Human Services (3 units)
· HSMV B5 -Human Services internship (2 units)
· SOCI B1-Introduction to sociology (3 unit)
Sarah Valenzuela introduced Professor Isaias Hernandez to discuss internship program:
Professor Hernandez discussed the core building and requirements for the internship site program. The internship consists of two semester that are 16 weeks long each. The goal is to help the student develop professional roles skills and possibly be employed with a Human Services agency. Professor Hernandez confirmed that the Human Services skills certificates do not have an expiration date.
Sarah Valenzuela also discussed the Human Services labor market. The job outlook for Human Services currently states that it is favorable for people to acquire jobs in this field, with a projected growth rate of 9% from 2022 to 2032. There is an estimated 47,400 positions for social and Human Services careers. The medium annual wage for social and Human Services assistants was $38,520 in May of 2022. Agencies that hire for these positions hire on a norm one to three students from BC per semester.
Sarah Valenzuela reminded the agencies present the importance of having an MOU Contract – liability. 
Sarah Valenzuela introduced Maribel Glavan, County of Kern.	
	Ms. Galvan shared with the attendees a success story of many that they have had at the county of Kern with students that have completed the Human Services internship program. One of the students that she mentioned is still currently employed with the Human Services agencies and has been very grateful for the opportunities that have been extended to her. Ms. Galvan also explained to attendees some of the job positions that are available within the county are Human Services Technician also known as HST. Attendees were updated as to the process to get hired for this position. Ms. Galvan recommended candidates apply as an eligibility worker and then promote within into HST or Human Services technician 1, then Human Services technician 2,   3 and then Program Director.
Public health presentation 
Advisory Board Forum
· AA Degree & Job Skills Certificate
· Student Growth Participation 
· Additional content, committee recommendations 
· Agency Requirements
· Early College 
· Agencies employment Offers.
Suggestions of agency 
Transferable Degree Approval
· Discussion: Program Coordinator presented the proposal for making the program transferable.
· [bookmark: _GoBack]Vote: The Advisory Board voted unanimously in favor of the Human Services Program AA
· Next Steps: The program will move forward with the transferability process.

-Awards
Sarah Valenzuela adjourned the meeting with gratitude for attendees and to the CTE program that funded the meeting.
image1.png
BAKERSFIELD
COLLEGE





