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Title: Drug and Alcohol Studies

Originator:		Rachel Dyer		Date 10/24/2024 

Department:  Health and Human Services

College/Learning Pathway/Engagement Center:   Moreno Valley - Business, Health and Human Services Engagement Center

☒ Moreno Valley College		☐ Norco College	    	☐ Riverside City College 
(Please note: All degrees and certificates are college specific. If multiple colleges wish to adopt this degree or certificate, a separate proposal and college specific supporting documents are required.)

TOPs Code:	2104.00		CIP Code:   44.0000

Type of Program:
☐ Certificate of Achievement only	☐ Locally approved certificate (8-units or less) only
☐ Associate Degree only		☒ Certificate of Achievement and Degree

Type of Associate Degree:		☐ Associate of Arts		☒ Associate of Science

This is a:	☒ New certificate/degree*	☒ Modification to an existing certificate/degree

*New programs that require new facilities, positions, capital outlays, or have budgetary impacts must also be approved by Academic Senate and Strategic Planning before being submitted. Has this program been appropriately approved?
		☒ Yes, minutes attached	☐ Approval Pending	
☐ No Capital or Budgetary Impacts

If this is a modification to an existing certificate/degree, please specify the changes being made:
(Please be specific! Indicate any changes to title, description, learning outcomes, courses, unit values, etc.)

Modification requesting the following changes be made:
· HMS is adding an Associate’s of Science Degree pathway to the existing Certificate of Achievement in Drug and Alcohol Studies

Rationale: 
(Please note: This information will be presented to the Board of Trustees.)

[bookmark: _Hlk52828454]In alignment with the California Association of Alcohol and Drug Educators (CAADE) accreditors and after review of supported LMI data, HMS is adding on an option for aspiring students to complete the next level of the addictions counselor, the Certified Addiction Treatment Counselor (CATC) 1 pathway. This pathway will help prepare students for the CAADE written licensing exam. Per the recommendation of the Human Services Discipline, Department approval, Counseling support, and requested approval from Regional Consortium. This Fall APC approved an HMS new hire full-time position to assist with maintaining accreditation and supporting an Associate’s Degree program in Drug and Alcohol Studies. 

Required Documentation
Please submit this form and the documents outlined below to your college’s Instructional Program Support Coordinator (IPSC) and the District Technical Review committee via TechReview@rccd.edu. Please do not submit your proposal until all of the documentation below is complete.

All Degrees and Certificates
☒ Evidence of district-wide discipline communication
☒ Department minutes showing approval
☒ Narrative (see following page)
☐ Transfer preparation documentation (only if applicable)- N/A

Degrees and Certificates of 8 Units or More with Vocational TOPs Codes
In addition to the above, all degrees and certificates of 8 units or more with a vocational TOPs code must include the following to be submitted to the State Chancellor’s Office for approval.*
☒ Labor Market Information and Analysis (Required for new programs and modifications.)
☒ Advisory Committee Recommendation (Required for new programs and may be required for modifications. Check with the curriculum coordinator at your college to determine if a new recommendation is necessary.)-At State
☒ Regional Consortium Recommendation (Required for new programs only.) -At State

*Certificates between 8 and less than 16 units can be approved locally or can be submitted to the State Chancellor’s Office for approval. Certificates of less than 8 units can only be approved locally. However, locally approved certificates will not appear on student transcripts.


Program Narrative

Item 1. Program Goals and Objectives
For programs with a vocational TOPs code, must address a valid workforce preparation purpose. For programs with a non-vocational TOPs code, must address a valid workforce preparation, basic skills, civic education, or local purpose. May address transfer preparation if applicable.

PROGRAM LEARNING OUTCOMES
Upon successful completion of this program, students should be able to: 
· Demonstrate knowledge and skills needed to prepare for an entry-level paraprofessional position in drug and alcohol studies.
· Course Student Learning Outcome
· HMS 23: Recognize, define, and analyze the terms of law and ethics.
· HMS 23: Contribution of volunteer experience in the career pathway of human services/social work during service-based learning.
· HMS 24: Recognize, define, and analyze the terms of self-care in human services/social work.
· HMS 24: Demonstrate knowledge of self-care through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 24: Contribution of volunteer experience in the career pathway of human services/social work during service-based learning.
· HMS 5: Demonstrate proficiency in the techniques of active listening in evaluation and counseling.
· HMS 5: Recognize and discuss client strengths, accomplishments and available supports.
· HMS 5: Articulate self-generated options and approaches to dealing with ethical dilemmas.
· HMS 6: List and describe the basic elements of case management.
· HMS 6: List and describe the basic skills and personal characteristics desirable of a case manager.
· HMS 6: Assess client needs and create a list of appropriate referral sources.
· HMS 6: Formulate goals, objectives, priorities and action plans with clients.
· HMS 6: Evaluate and address situations covered by mandated reporting laws.
· HMS 60: Recognize, define, and analyze the terms of the course: Introduction to Alcohol and Drugs.
· HMS 60: Recognize the role of ethics when working as a practitioner with clients who use alcohol and drugs.
· HMS 60: Demonstrate knowledge of alcohol and drugs through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 60: Contribution of volunteer experience in the career pathway of human services during service-based learning.
· HMS 64: Describe the role of the drug and alcohol counselor as it relates to the roles of other medical professionals as members of the recovery team, as assessed by exams and written assignments
· HMS 64: Explain the biological impact of alcoholism and other drug dependencies, and their impact on the recovery process, as assessed by exams and written assignments.
· HMS 64: Identify, define, and analyze key terms associated with physiology and pharmacology.
· HMS 65: Demonstrate the connection between drug and alcohol studies theory to the application of workplace skills.
· HMS 65: Prepare professional documents including resumes, cover letters, and other written communications
· HMS 65: Develop two learning objectives based on work-related duties in order to improve work performance and/or achieve new or expanded learning.
· HMS 66: Formulate and demonstrate human relations, decision-making, and communication skills, related to the practice of the drug and alcohol counselor.
· HMS 66: Develop two learning objectives based on work-related duties in order to improve work performance and/or achieve new or expanded learning.
· HMS 66: Develop career awareness utilizing skills assessments and interest inventories, research occupational and educational career requirements and develop career goals related to drug and alcohol counseling.
· Articulate a theoretical understanding of substance use, abuse, misuse and addictions, and how these phenomena affect individuals, families, groups, and communities.
· Course Student Learning Outcome
· HMS 23: Recognize, define, and analyze the terms of law and ethics.
· HMS 23: Demonstrate knowledge of law and ethics through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 24: Recognize, define, and analyze the terms of self-care in human services/social work.
· HMS 24: Demonstrate knowledge of self-care through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 5: Recognize and discuss client strengths, accomplishments and available supports.
· HMS 6: List and describe the basic elements of case management.
· HMS 6: List and describe the basic skills and personal characteristics desirable of a case manager.
· HMS 60: Recognize, define, and analyze the terms of the course: Introduction to Alcohol and Drugs.
· HMS 60: Demonstrate knowledge of alcohol and drugs through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 64: Describe the role of the drug and alcohol counselor as it relates to the roles of other medical professionals as members of the recovery team, as assessed by exams and written assignments
· HMS 64: Identify, define, and analyze key terms associated with physiology and pharmacology.
· HMS 66: Formulate and demonstrate human relations, decision-making, and communication skills, related to the practice of the drug and alcohol counselor.
· HMS 66: Develop career awareness utilizing skills assessments and interest inventories, research occupational and educational career requirements and develop career goals related to drug and alcohol counseling.
· Engage clients at various stages of change using motivational interviewing techniques.
· Course Student Learning Outcome
· HMS 23: Demonstrate knowledge of law and ethics through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 24: Demonstrate knowledge of self-care through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 5: Demonstrate proficiency in the techniques of active listening in evaluation and counseling.
· HMS 5: Recognize and discuss client strengths, accomplishments and available supports.
· HMS 6: Formulate goals, objectives, priorities and action plans with clients.
· HMS 64: Explain the biological impact of alcoholism and other drug dependencies, and their impact on the recovery process, as assessed by exams and written assignments.
· [bookmark: _Hlk146839635]HMS 65: Demonstrate the connection between drug and alcohol studies theory to the application of workplace skills.
· HMS 66: Formulate and demonstrate human relations, decision-making, and communication skills, related to the practice of the drug and alcohol counselor.
· Demonstrate, at a beginning level, screening and assessment skills to determine if problems related to alcohol, other drugs, and addictions (AODAs) exist.
· Course Student Learning Outcome
· HMS 23: Demonstrate knowledge of law and ethics through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 5: Demonstrate proficiency in the techniques of active listening in evaluation and counseling.
· HMS 6: Assess client needs and create a list of appropriate referral sources.
· HMS 64: Describe the role of the drug and alcohol counselor as it relates to the roles of other medical professionals as members of the recovery team, as assessed by exams and written assignments
· HMS 65: Demonstrate the connection between drug and alcohol studies theory to the application of workplace skills.
· HMS 66: Formulate and demonstrate human relations, decision-making, and communication skills, related to the practice of the drug and alcohol counselor.
· HMS 66: Develop career awareness utilizing skills assessments and interest inventories, research occupational and educational career requirements and develop career goals related to drug and alcohol counseling.
· Assess tolerance, psychological dependence, and physical dependence.
· Course Student Learning Outcome
· HMS 60: Demonstrate knowledge of alcohol and drugs through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 64: Describe the role of the drug and alcohol counselor as it relates to the roles of other medical professionals as members of the recovery team, as assessed by exams and written assignments
· HMS 64: Explain the biological impact of alcoholism and other drug dependencies, and their impact on the recovery process, as assessed by exams and written assignments.
· HMS 64: Identify, define, and analyze key terms associated with physiology and pharmacology.
· Differentiate between intervention needs of diverse populations affected by AODAs.
· Course Student Learning Outcome
· HMS 23: Recognize the role of ethics in the human services/social work career pathway.
· HMS 23: Demonstrate knowledge of law and ethics through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 5: Recognize and discuss client strengths, accomplishments and available supports.
· HMS 6: List and describe the basic elements of case management.
· HMS 6: Assess client needs and create a list of appropriate referral sources.
· HMS 60: Recognize the role of ethics when working as a practitioner with clients who use alcohol and drugs.
· Develop, at a beginning level, intervention strategies and skills to assist in prevention, engagement, intervention, and follow-up with individuals, families, and communities affected by AODAs.
· Course Student Learning Outcome
· HMS 23: Demonstrate knowledge of law and ethics through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 23: Contribution of volunteer experience in the career pathway of human services/social work during service-based learning.
· HMS 24: Demonstrate knowledge of self-care through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 60: Demonstrate knowledge of alcohol and drugs through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 65: Demonstrate the connection between drug and alcohol studies theory to the application of workplace skills.
· HMS 66: Formulate and demonstrate human relations, decision-making, and communication skills, related to the practice of the drug and alcohol counselor.

· Assist consumers and family members in matching needs with available community resources.
· Course Student Learning Outcome
· HMS 23: Demonstrate knowledge of law and ethics through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 5: Recognize and discuss client strengths, accomplishments and available supports.
· HMS 6: Formulate goals, objectives, priorities and action plans with clients.
· HMS 60: Demonstrate knowledge of alcohol and drugs through processing case vignettes, role plays, documentation and/or assessment procedures.
· [bookmark: _Hlk146839514]HMS 65: Demonstrate the connection between drug and alcohol studies theory to the application of workplace skills.
· Expand knowledge, skills, and attitudes required in the effective treatment of AODAs.
· Course Student Learning Outcome
· HMS 5: Demonstrate proficiency in the techniques of active listening in evaluation and counseling.
· HMS 6: List and describe the basic skills and personal characteristics desirable of a case manager.
· HMS 60: Demonstrate knowledge of alcohol and drugs through processing case vignettes, role plays, documentation and/or assessment procedures.
· HMS 60: Contribution of volunteer experience in the career pathway of human services during service-based learning.
· HMS 65: Develop two learning objectives based on work-related duties in order to improve work performance and/or achieve new or expanded learning.
· HMS 66: Formulate and demonstrate human relations, decision-making, and communication skills, related to the practice of the drug and alcohol counselor.
· HMS 66: Develop career awareness utilizing skills assessments and interest inventories, research occupational and educational career requirements and develop career goals related to drug and alcohol counseling.
· Complete and reflect upon service-based learning experience. 
· Course Student Learning Outcome
· HMS 23: Contribution of volunteer experience in the career pathway of human services/social work during service-based learning.
· HMS 24: Contribution of volunteer experience in the career pathway of human services/social work during service-based learning.
· HMS 6: List and describe the basic skills and personal characteristics desirable of a case manager.
· HMS 65: Demonstrate the connection between drug and alcohol studies theory to the application of workplace skills.
· HMS 66: Develop two learning objectives based on work-related duties in order to improve work performance and/or achieve new or expanded learning.
· HMS 66: Develop career awareness utilizing skills assessments and interest inventories, research occupational and educational career requirements and develop career goals related to drug and alcohol counseling.

Item 2. Catalog Description
Includes program requirements, prerequisite skills or enrollment limitations, program learning outcomes, and information relevant to program goal.

[bookmark: _Hlk54005120]Upon completion of the course requirements and elective units identified in Item 3., students will earn a certificate in Drug and Alcohol Studies. 
Catalog Description:
The Drug and Alcohol Studies Associate of Science Degree prepares students to build strong competencies in drug and alcohol addiction and to prepare for various paraprofessional and entry-level positions. Graduates of the program will develop the necessary knowledge, skills and attitudes required to be effective in the treatment of alcohol and other drug dependency and abuse in a variety of treatment settings. This degree will overview direct provision of substance abuse specific services, provision of other support services, early detection, assessment, referral/linkage, mobilization of self-help, advocacy, community development, education, case management, and research. Graduates will be prepared to work as entry-level employees in a variety of settings under the direct supervision of social workers and other human services professionals in public and non-profit social service agencies.



Item 3. Program Requirements
Includes course requirements and sequencing that reflect program goals. For degrees, the GE pattern and calculations used to reach the degree total must be shown following the program requirements table. Course titles and unit values must be exact.

Upon completion of the course requirements and elective units identified in Item 3., students will earn a certificate in Drug and Alcohol Studies. 

Required Courses:  26.5.units
	Course
	Title
	Units
	Sequencing

	HMS 5
	Intro to Evaluation and Counseling 
	3
	Semester 1 or 2 Fall/Spring

	HMS 6
	Introduction to Case Management 
	3
	Semester 1 or 2 Fall/Spring

	HMS 23 
	Law and Ethics in Social Work, Human Services, & Counseling Practices 
	3
	Semester 1 or 2 Fall/Spring

	HMS 24 
	Creative Arts Therapies and Self-Care for Helping Professionals 
	3
	Semester 1 or 2 Fall/Spring

	HMS 60
	Introduction to Drugs and Alcohol
	3
	Semester 1 or 2 Fall/Spring

	HMS 64
	Physiology and Pharmacology Related to Addictions 
	3
	Semester 1 or 2 Fall/Spring

	HMS 65
	Supervised Practicum 
	3
	Semester 1 or 2 Fall/Spring

	HMS 66
	Clinically Supervised Experience 
	5.5
	Semester 1 or 2 Fall/Spring 



Elective Courses:    6    .units
	Course
	Title
	Units
	Sequencing

	[bookmark: _Hlk52827105]HMS-4
	Introduction to Human Services
	3
	Semester 1 or 2 Fall/Spring

	HMS-5
	Introduction to Evaluation and Counseling 
	3
	Semester 1 or 2 Fall/Spring

	HMS-6
	Introduction to Case Management 
	3
	Semester 1 or 2 Fall/Spring

	HMS 7
	Psychosocial Rehabilitation 
	3
	Semester 1 or 2 Fall/Spring

	HMS-8
	Intro to Group Process
	3
	Semester 1 or 2 Fall/Spring

	HMS 13
	Employment Support Strategies
	3
	Semester 1 or 2 Fall/Spring

	HMS 14
	Job Development 
	3
	Semester 1 or 2 Fall/Spring

	HMS-16
	Public Assistance and Benefits
	1
	Semester 1 or 2 Fall/Spring

	HMS 17
	Introduction to Community Mental Health
	3
	Semester 1 or 2 Fall/Spring

	HMS 18
	Introduction to Social Work
	3
	Semester 1 or 2 Fall/Spring

	HMS 19 
	Generalist Practices of Social Work 
	3
	Semester 1 or 2 Fall/Spring

	HMS 20 
	Medical Social Work
	3
	Semester 1 or 2 Fall/Spring

	HMS 21 
	Social Justice in the Criminal Justice System
	3
	Semester 1 or 2 Fall/Spring

	HMS 22 
	Human Behavior and the Social Environment 
	3
	Semester 1 or 2 Fall/Spring

	HMS 23 
	Law and Ethics in Social Work, Human Services, & Counseling Practices 
	3
	Semester 1 or 2 Fall/Spring

	HMS 24 
	Creative Arts Therapies and Self-Care for Helping Professionals 
	3
	Semester 1 or 2 Fall/Spring

	HMS 25 
	Crisis-Intervention Management
	3
	Semester 1 or 2 Fall/Spring

	HMS 26 
	Trauma-Focused Counseling 
	3
	Semester 1 or 2 Fall/Spring

	HMS 27
	Introduction to Multicultural Counseling
	3
	Semester 1 or 2 Fall/Spring

	HMS 28 
	Military Social Work 
	3
	Semester 1 or 2 Fall/Spring

	HMS 29  
	Introduction to Careers in Social Work 
	3
	Semester 1 or 2 Fall/Spring

	HMS 30
	Counseling of African Americans 
	3
	Semester 1 or 2 Fall/Spring

	HMS 31
	Counseling of Latina and Latino Americans 
	3
	Semester 1 or 2 Fall/Spring

	HMS 32
	Counseling of Asian Americans 
	3
	Semester 1 or 2 Fall/Spring

	HMS 33
	Counseling of Native Americans 
	3
	Semester 1 or 2 Fall/Spring

	HMS 34 
	Counseling Emotionally Disabled Students 
	3
	Semester 1 or 2 Fall/Spring

	HMS 35 
	Counseling Students with a Learning Disability 
	3
	Semester 1 or 2 Fall/Spring

	HMS 36 
	Counseling Families of Special Needs Youth
	3
	Semester 1 or 2 Fall/Spring

	HMS 37 
	Counseling of Clients with Disabilities 
	3
	Semester 1 or 2 Fall/Spring

	HMS 38 
	Introduction to Applied Behavioral Analysis 
	3
	Semester 1 or 2 Fall/Spring

	HMS 39 
	Introduction to Special Education and the IEP (Individualized Education Program) 
	3
	Semester 1 or 2 Fall/Spring

	HMS 40 
	Counseling Youth and Adolescents 
	3
	Semester 1 or 2 Fall/Spring

	HMS 41 
	Counseling and Resources for Survivors of Domestic Violence 
	3
	Semester 1 or 2 Fall/Spring

	HMS 42 
	Counseling and Resources for Families in the Child Welfare System 
	3
	Semester 1 or 2 Fall/Spring

	HMS 43 
	Counseling and Resources for Older Adults and Their Families
	3
	Semester 1 or 2 Fall/Spring

	HMS 44 
	Counseling Youth in Gangs
	3
	Semester 1 or 2 Fall/Spring

	HMS 45 
	Counseling Youth on Probation
	3
	Semester 1 or 2 Fall/Spring

	HMS 46 
	Intro to Resources and Counseling Individuals on Probation or Parole
	3
	Semester 1 or 2 Fall/Spring

	HMS 47 
	Counseling of Residential Treatment Clients 
	3
	Semester 1 or 2 Fall/Spring

	HMS 48 
	Counseling and Case Management in Corrections
	3
	Semester 1 or 2 Fall/Spring

	HMS 49 
	Counseling Athletes 
	3
	Semester 1 or 2 Fall/Spring

	HMS 61 
	Evaluation of Narcotics and Controlled Substances 
	3
	Semester 1 or 2 Fall/Spring

	HMS 62 
	Introduction to the Diagnostic and Statistical Manual of Mental Disorders
	3
	Semester 1 or 2 Fall/Spring

	HMS 70 
	Non-Profit Organizations 
	3
	Semester 1 or 2 Fall/Spring

	HMS 71 
	Grant Writing Essentials
	3
	Semester 1 or 2 Fall/Spring

	HMS 72 
	Social Welfare Policy 
	3
	Semester 1 or 2 Fall/Spring

	HMS 73 
	Administration in Social Work 
	3
	Semester 1 or 2 Fall/Spring

	HMS 74 
	Social Work Administration Studies 
	3
	Semester 1 or 2 Fall/Spring


Total Program Units:    32.5   .units; Add General Education Units


Item 4. Master Planning
Must address how the certificate/degree fits in the mission, curriculum, and master planning of the college and higher education in California.

Mission of Moreno Valley College: Moreno Valley College is committed to educating and empowering our students, providing equitable access to education, and serving our communities.
Moreno Valley College's core mission can be expressed in four words: Education, Empowerment, Equity, Service

[bookmark: _Hlk526017431]The Drug and Alcohol Studies associate’s degree paves a pathway for students interested in pursuing training and competency for fields related to responding to the needs of families and individuals addicted to drugs and alcohol. Students are provided with an educational foundation in understanding how to provide counseling services to diverse populations. The rationale is to assist with preparing students to take the State test for AOD certification. This degree option promotes social work, human services, and counseling practices career growth and educational advancement in the Inland Empire/Desert Region. It provides an educational platform for students to expand skillsets through training that can potentially improve their opportunities for career, pursuing certifications, degrees, and impact on the regional and national workforce. 

Service-based learning is integral to the program which will allow for continued and active community service in the Inland/Empire Desert Region.

Education: Students will develop knowledge in ethnic studies and multicultural counseling.
Empowerment: Students will be empowered as they identify personal strengths which have helped them realize the completion of a certificate.
Equity: All coursework is taught through an equity-lens, including an emphasis on social justice and a respect for working with people of all ethnic and cultural backgrounds. 
Service: Students will be required to complete service-based learning (with virtual option) which includes volunteer service to the community. 

Item 5. Enrollment and Completer Projections
Projection of number of students to earn certificate/degree annually.

[bookmark: _Hlk525945877]Enrollment projections for courses are as followed:

Required Courses:
HMS-5; 30 students
HMS-6; 30 students
HMS-23: 32 students		
HMS-24: 32 students 
HMS-60: 32 students 	
HMS-64: 32 students 
HMS-65: 32 students 
HMS-66: 32 students 

Elective Courses:
HMS-4; 32 students	
HMS-7: 32 students	
HMS-8: 32 students 
HMS-13: 32 students	
HMS-14; 32 students	
HMS-17: 32 students
HMS-18; 45 students
HMS-19; 32 students
[bookmark: _Hlk526104420]HMS-20; 45 students  
HMS-21: 32 students
[bookmark: _Hlk525945773]HMS-22: 32 students 
HMS-25: 32 students 
HMS-26: 32 students	
HMS-27: 32 students
[bookmark: _Hlk52835258]HMS-28: 25 students 
HMS-29; 45 students
HMS-34; 20 students 
HMS-35; 20 students
HMS-36; 20 students
HMS-37: 20 students 
HMS-38; 20 students 
HMS-39; 20 students
HMS-40; 25 students 
HMS-41; 25 students 
HMS-42: 32 students 
HMS-43: 20 students 
HMS-44; 20 students 	
HMS-45; no enrollment data available	
HMS-46; no enrollment data available	
HMS-47; 20 students 	
HMS-48; 20 students
HMS-49: no enrollment data available		
HMS-60; 40 students
HMS-61; 32 students
HMS-62: 25 students  
HMS-69: no enrollment data available 
HMS-70: no enrollment data available 
HMS-71: 25 students  
HMS-72: no enrollment data available 
[bookmark: _Hlk526006165]HMS-73: no enrollment data available

[bookmark: _Hlk526006353][bookmark: _Hlk526094212]HMS-4, HMS-5, HMS-6, HMS-7, HMS-8, HMS-13, HMS-14, HMS-16, HMS-17, HMS-18, HMS-19, HMS-20, HMS-21, HMS-22, HMS-23, HMS-24, HMS-25, HMS-26, HMS-27, HMS-28, HMS-29, HMS-30, HMS-31, HMS-32, HMS-33, HMS-34, HMS-35, HMS-36, HMS-37, HMS-38, HMS-39, HMS-40, HMS-41, HMS-42, HMS-43, HMS-44, HMS-45, HMS-46, HMS-47, HMS-48, HMS-49, HMS-60, HMS-61, HMS-62, HMS-65, HMS-66, HMS-69, HMS-70, HMS-71, HMS-72, and HMS-73 are actively available in Moreno Valley College inventory. These have been approved by the BOT and are documented in the catalog. All courses are approved for transfer to the CSU. 

[bookmark: _Hlk526103403]The associate’s degree program expects to have 15 – 20 students completing this certificate annually beginning in September 2025.


Item 6. Place of Program in Curriculum/Similar Programs
Must address how the certificate/degree fits in college’s existing inventory.

The college has no similar degree option and related certificate options are within the same discipline. 


Item 7. Similar Programs at Other Colleges in Service Area
Justification of need for certificate/degree in the region.

Within the Riverside Community College District, Moreno Valley College is the only college in the district that is currently offering all of these courses within the certificate program.  College of the Desert is the only college in Riverside County that has a similar program. 


Item 8. Transfer Preparation Information (if applicable)
If transfer preparation is a component of the certificate/degree, please provide transfer preparation information.

Not applicable as courses are already articulated UC and/or CSU 
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